	SafetyGram

USDA – US Forest Service
Coronado National Forest
Volume I, Issue 04                              Tucson, Arizona                                              February, 2004


Rights and Responsibilities 
This is a summary of Section 19 of the 1970 Occupational Safety and Health Act, Executive Order 12196, and Part 1960 of Title 29 Code of Federal Regulations that informs employees and managers of their rights and responsibilities. 
Agency Responsibilities
· To furnish employees with places and conditions of employment that are free  from recognized hazards that are causing or are likely to cause death or serious physical harm.
· To set up procedures for responding to employee reports of unsafe and unhealthful working conditions.

· To acquire, maintain, and require the use of approved personal protective equipment and safety equipment.

· To inspect all workplaces at least annually with participation by representatives of employees.

· To establish procedures to assure that no employee is subject to restraint, interference, coercion, discrimination, or reprisal for exercising his/her rights under the agency’s safety and health program.

· To post notices of unsafe or unhealthful working conditions found during inspections.

· To assure prompt abatement of hazardous conditions.  Employees exposed to the conditions shall be so informed.  Imminent danger corrections must be made immediately.

· To set up a management information system to keep records of occupational accidents, injuries, illnesses, and their causes; and to post annual summaries of injuries and illnesses for a minimum of 30 days at each establishment.

· To conduct occupational safety and health training programs for top management, supervisors, safety and health personnel, employees and employee representatives.

Employee Responsibilities:

· To comply with all OSHA and approved agency occupational safety and health standards.
· To comply with agency policies and directives relative to the safety and health program.

· To use personal protective equipment and safety equipment provided by the agency.

Rights of Employees:

· To participate in their agency’s safety and health program.
· To have access to agency safety and health information including data on hazardous substances in agency workplaces.

· To comment on standards their agency proposes that differ from OSHA standards.

· To report and request inspections of unsafe or unhealthful working conditions to appropriate officials, including the Secretary of Labor.  However, the Secretary of Labor encourages employees to use agency procedures for reporting hazardous conditions as the most expeditious means to achieve abatement.

For additional information, please contact your supervisor and/or the Forest Safety Manager at (520) 388-8487
